AGENDA SESSION
RENO COUNTY COMMISSION
COMMISSION CHAMBERS OF COURTHOUSE
Tuesday, October 1, 2019
9:00 A.M.
1.

Call to Order

2.

Pledge of Allegiance to the American Flag and Prayer

3. Public Comment on Items not on the Agenda. Please come forward to the podium, state your name and address
and limit your remarks to not more than 5 minutes per item.
4.

Commission and County Administrator Comments

5. Determine Additions to the Agenda. (Restricted to subject matters that were not known at the time of the agenda
publication and to subject matters that require immediate Board discussion and/or action and which cannot be deferred
to a later date.)
6. Consent Agenda (items considered routine for approval. If any commissioner or person in the audience would like
further discussions or explanation of any item they may ask that it be removed from the consent agenda for additional
consideration).
a.

Vouchers (bills or payments owed by the county or related taxing units).

b.

Tabled from 9/24/19: Resolution 2019for Planning Case 2019-06 – a conditional use permit
request by Dale Lehman for a manufacturing facility and a retail sales facility.

c.

Resolution 2019 for Planning Case #2019-07 – a request for a conditional use permit by Garber
Leasing, Inc. to establish a commercial use for a contractor’s office and storage yard.
Action – Motion to approve the Consent Agenda
Hirst

7.

Sellers

Bush

Action Items
a.

County Administrator Recruitment Profile.
Action – Motion to approve / not approve the County Administrator Recruitment Profile.
Hirst

b.

Sellers

Bush

Designate a voting delegate and alternate to the Kansas Workers Risk Cooperative for Counties
(KWORCC) annual meeting to be held in conjunction with the Kansas Association of Counties (KAC)
annual conference on November 12, 2019.
Action – Motion to designate
as the voting delegate and
as the alternative for the KWORCC annual meeting on November 12, 2019.
Hirst

c.

Sellers

Bush

Consider nominating members to serve on the KWORCC Board of Trustees.
Action – Motion to nominate / decline to nominate members to serve on the KWORCC Board of Trustees.
Hirst

Sellers

Bush

8.

Discussion Items
a.

9.

Kansas Homeland Security Region G Mitigation Plan

Additions to the agenda

10. Department Updates
a.

Youth Services

11. Adjournment

RESOLUTION 2019A RESOLUTION APPROVING A CONDITIONAL USE PERMIT
TO BRING AN EXISTING MANUFACTURING FACILITY AND RETAIL
BUSINESS INTO COMPLIANCE WITH THE ZONING REGULATIONS ON
TWO PARCELS LOCATED IN THE NORTHWEST QUARTER AND THE
SOUTHWEST QUARTER OF SECTION 18, TOWNSHIP 24 SOUTH, RANGE 5
WEST OF THE 6TH P.M. IN RENO COUNTY, KANSAS

WHEREAS, Dale and Miriam Lehman applied for a Conditional Use Permit to
bring and existing manufacturing facility of accessory structures and a retail business
which sells accessory structures, utility trailers, trailer accessories, and provides for a
service center into compliance with the zoning regulations upon two defined parcels of
land more particularly described as follows:
A tract located in the SW ¼ and the NW ¼ in Section 18, T24S, R5W of the 6th P.M., in
Reno County, Kansas as more fully described on that trustee’s deed filed in Book 667 on
Page 362 of the Office of Reno County Register of Deeds on January 17, 2019 which is
incorporated herein by reference as if more fully set out; and
A tract located in the S. ½ of the NW ¼ of Section 18, T24S, R5W of the 6 th P.M., Reno
County, Kansas as more fully described on that trustee’s deed filed in Book 589 on Page
281 of the Office of Reno County Register of Deeds on February 22, 2007 which is
incorporated herein by reference as if more fully set out.
WHEREAS, said parcels are currently zoned AG – Agricultural District for
agricultural use and R-1 – Rural Residential District for residential use in accordance
with the Reno County Zoning Regulations; and a manufacturing facility and retail
business are permitted in the AG Zoning District and R-1 Zoning District with a
Conditional Use Permit; and
WHEREAS, the Reno County Planning Commission conducted a public hearing
on the Application on August 15, 2019, following satisfaction of all notice requirements
for such hearing as required by K.S.A. 12-757; and

WHEREAS, at the public hearing all interested parties in attendance were
provided an opportunity to be heard; and the Reno County Planner presented a written
report for the Conditional Use Permit dated August 8, 2019 which report, under the
heading “FACTORS”, included a discussion and applications to be considered when
making land use decisions pursuant to Golden v. City of Overland Park, 224 Kan. 591.
Additionally, the Reno County Planner presented a staff recommendation in support of
the Application; and
WHEREAS, the Reno County Planning Commission adopted and recommended
approval of the Conditional Use Permit with conditions based upon the Reno County
Planner’s analysis of the “FACTORS” to be considered pursuant to Golden and other
factors as outlined in the Reno County Zoning Regulations numbered one through eight
inclusive; and
WHEREAS, the Reno County Planning Commission also recommended granting
a waiver from the maximum square footage of display area for merchandise, the required
number of parking spaces, and the required number of loading spaces as required by the
Zoning Regulations. The Planning Commission pursuant to Article 20-104 (2) of the
Zoning Regulations recommended that the waivers be allowed; and
WHEREAS, on September 10, 2019, the Reno County Commission at its regular
public meeting received a Summary Report dated August 28, 2019, of the proceedings
before the Reno County Planning Commission and the Planning Commission’s
recommendation of approval of the Conditional Use Permit with special conditions and a
waiver of the maximum square footage of display area for merchandise requirement, the
required number of parking spaces, and the required number of loading spaces; and

WHEREAS, upon conclusion of the Board’s deliberations, Commissioner Sellers
moved to approve the Planning Commission’s recommendation for approval of the
Conditional Use Permit subject to the seven special conditions and the waivers
recommended by the Planning Commission.

Commissioner Sellers specifically

emphasized special condition number one, to wit; “Approval is for a manufacturing
facility of accessory structures and a retail business which sells accessory structures,
utility trailers, trailer accessories, and provides a service center as per the submitted site
plan and operation plan” as important to his approval.

Commissioner Sellers cited

“FACTORS” numbered one through eight inclusive found in the analysis presented
within the Reno County Planner’s Summary Report; Commissioner Hirst seconded the
motion. The motion was approved by unanimous vote.
NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF COUNTY
COMMISSIONERS OF RENO COUNTY, KANSAS, that the above and foregoing
findings are adopted as the decision of this Board. The aforesaid Conditional Use Permit
Application made by Dale & Miriam Lehman is approved subject to all of the
aforementioned special conditions and the waivers.
BE IT FURTHER RESOLVED that this resolution be effective from and after its
publication in the official county newspaper.

APPROVED AND ADOPTED in regular session this 1st day of October, 2019.

BOARD OF COUNTY COMMISSIONERS
OF RENO COUNTY, KANSAS

________________________________________
Bob Bush, Chairman

________________________________________
Ron Sellers, Member

________________________________________
Ron Hirst, Member

ATTEST:

______________________
Donna Patton, County Clerk

RENO COUNTY, KANSAS
County Administrator • Recruitment Profile

More information about Reno County and the position can be found at www.renogov.org.
Qualified persons are invited to apply by November 1, 2019.
Please send one integrated Word or PDF file that includes a cover letter highlighting
preferred qualifications and resume. Please do not send multiple files.
Recruitment Advisor
Beth Tatarko
The Austin Peters Group, Inc.
etatarko@austinpeters.com
(970) 266-8724
RENO COUNTY IS AN
EQUAL OPPORTUNITY EMPLOYER.

Reno County seeks an experienced Administrator who
is energized by opportunities to lead a large, diverse
organization, and who will contribute to the community in
innovative and cost-effective ways.


Situated in the fertile agricultural lands of Central Kansas, Reno County offers its
62,000 residents the best of both worlds – stunning prairie vistas and a small-town
sensibility, alongside a flourishing regional economy, and cultural and entertainment
amenities of a 21st century metropolitan area.
Thanks to our natural resources and strategic community partnerships, residents and
businesses enjoy a desirable quality of life. High-performing schools that include
a thriving community college and nearby universities, a low cost of living, modest
housing costs, an energized civic spirit, and abundant leisure activities combine to
make Reno County an enviable community.
Reno County is one of the largest counties in Kansas, encompassing 1,271 square
miles of land. The County has 31 townships and 15 incorporated cities, including
Hutchinson, the largest city and County seat.
More than a decade of stable and progressive leadership has positioned Reno
County to contribute to economic growth and quality of life. Prospective candidates
will find the County in a strong financial condition with a professional and
competent workforce.

Local Economy
Historically, Reno County agriculture production, agriculture manufacturing,
and agriculture processing, along with mineral production, have been strong
as economic leaders. In recent years, health care, advanced manufacturing,
technology, and retail services have advanced. Growth is fueled by advanced
manufacturing clusters (machinery, equipment, wood, and metal) along with
technology clusters (data processing and hosting, semiconductors, microprocessors
and more).
Reno County is a regional retail center for nearly 100,000 people and offers unique
specialty shops, a shopping mall, and multiple national chains. Reno County has a
low cost of living of 78.2 compared to the U.S. average of 100, driven by a median
home price of $84,300.

Good highway systems include highway 50 and highway 96 along with close
proximity to Interstate 70 and 135. Wichita, the largest Kansas metropolitan area,
is a short drive. Affordable passenger and air freight services are available at the
Hutchinson Municipal Airport or at Wichita’s Eisenhower National Airport. Five
railroad lines, including Amtrak passenger service, intersect Reno County.

Education
Reno County offers an abundance of learning opportunities for preschool children
through adults. Six public school districts and three private schools educate nearly
10,000 students with an annual graduation of 700 students. Seventy-eight percent
of graduates go on to participate in some form of post-secondary education.
A majority of County students are served by the Hutchinson School District,
which boasts a low teacher/student ratio, above-average graduation rate, and the
prestigious International Baccalaureate Program.
Hutchinson Community College offers multiple degrees and training paths serving
6,000 students each year. The Hutchinson Career and Technical Education
Academy also offers specialized career training. Wichita State University, Friends
University, and Kansas Newman University are in nearby Wichita.

Health Care
Reno County is home to the Hutchinson Regional Medical Center (HRMC), the
largest employer in the County. HRMC treats over 65,000 patients annually and
is a licensed 200-bed facility with an expanded emergency department. The
Hutchinson Clinic includes over 100 medical providers and over 600 employees
for advanced health care services. Home health care and clinic services are
provided by the Reno County Health Department. The local area offers more than
twenty skilled nursing and assisted living facilities.
Nearby Wichita expands options for advanced health care including access
to three major medical centers, a veterans’ hospital, and numerous medical
specialties.

Parks and Recreation
The County offers an abundance of resources for outdoor enthusiasts including:
•

Sand Hill State Park with its 1,000 acres of dunes, wetlands, trails, and wildlife;

•

Dillon Nature Center showcasing native trees, plants, wildflowers, and animals;

•

Quivira National Wildlife Refuge, a 22,000-acre natural home to 250
bird species;

•

Carey Park with its green spaces, water features, ball fields, and playground;

•

Salt City Splash Aquatic Center featuring six acres of water recreation;

•

The Hutchinson Zoo, with a focus on native Kansas animals;

•

Hedricks Exotic Animal Farm offering tours and education programs; and

•

Five public and private golf courses, including Prairie Dunes Country Club.

Entertainment and Cultural Arts
Reno County offers premier facilities, attractions, events and cultural amenities to
residents and hosts approximately 1.5 million annual visitors. The renowned Kansas
Cosmosphere and Space Museum displays the largest collection of space artifacts
outside the Smithsonian Institution and includes a Digital Dome theater. The Kansas
State Fair is held for ten days each year in Hutchinson.
Another popular site is Strataca, an underground cavernous salt mining museum.
The National Junior College Athletic Association Men’s Division I Basketball
Tournament is held each year at the Hutchinson Sports Arena.
The Historic Fox Theater offers entertainment, cultural arts, and education. The
Stringer Fine Arts Center features an array of fine arts performances and displays
throughout the year.

Other Features of Community Life
Annual festivities that bring residents together for fun and celebration include
Hutchinson Prairie Fest; Salt City Festival in South Hutchinson; Yoder Pioneer Days;
Klear Nearly Days in Nickerson; the Abbyville and Pretty Prairie rodeos, Buhler
Frolic; and Cinco de Mayo. During the growing season local gardeners sell their
produce at a lively Farmer’s Market venue.

Profile of Reno County Government
Reno County is governed by a three-member Board of County Commissioners
(BOCC), with commissioners elected to four-year terms by partisan ballot. The
BOCC annually elects a chairman to preside over meetings. Two Commission seats
are on the ballot in November of 2020.
The current County Administrator has served in the position for eleven years and has
announced his retirement, effective December 31.
Reno County provides a full range of services including: law enforcement,
community corrections, emergency management, code enforcement, public health,
tax administration, property appraisal, recording property transactions, road and
bridge, solid waste/recycling, planning and zoning, aging services, juvenile justice,
public transportation, and election administration.
Twelve departments are supervised by the County Administrator: Appraisal,
Corrections, Health, Public Works, Aging/Transportation, Emergency Management,
Solid Waste, Youth Services, Automotive, Human Resources, Information Services
and Maintenance/Purchasing. Law enforcement and prosecution; certain tax
administration functions; along with property and record management are managed
by an elected official.
Economic development is spearheaded by the Hutchinson/Reno County Chamber of
Commerce; County government participates in business recruitment efforts through
its contributions of targeted financial incentives.
Full-time fire service is provided by the City of Hutchinson and nine special purpose
volunteer fire districts. Thirty-one townships maintain many rural roads. Reno
County partners with other local governments for the delivery of other services.
The County manages a regional landfill for four surrounding counties. The Health
Department cooperates with regional counties on preparedness planning and other
programs. Reno County and Hutchinson cooperate extensively in law enforcement
functions.
General fund expenditures for 2020 are projected at $17,164,636. Expenditures from
the Road and Bridge Fund are projected at $6,581,661. Current year outstanding
indebtedness is $5,187,225. This year, the County levied 41.686 mills in property
taxes and a one cent sales tax that is directed into the general fund.

Reno County employs approximately 400 persons full-time. Employee benefits
include group medical, dental, and vision insurance; retirement through the Kansas
Public Employees Retirement System, which includes long-term disability and life
insurance, optional deferred compensation, and supplemental benefit programs.
Other benefits include personal and sick leave, and nine paid holidays per year.

County Government Priorities
The Board of County Commissioners has identified the most immediate projects
and issues that will require the new County Administrator’s attention and expertise.
Managing large infrastructure improvements. The County has a dedicated
mill levy and plan for a bond issue for financing road and bridge improvements.
Implementing these improvements efficiently will be a priority for the
new Administrator.
Enhancing the County role in economic development. Commissioners want the
County to be a more active contributor to business development and job creation
and will expect the Administrator to find avenues to expand partnerships for
this purpose.
Overseeing expansion of the landfill. The County currently operates a regional
landfill and has developed a master plan for extending the life of the facility. The
Board will look to the Administrator to oversee the execution of the master plan to
increase the operational life of the landfill by more than 50 years. The first phase
of executing the plan will begin in 2020 and extend into 2021.
Planning and improving the Courthouse. Completion of the County Annex
office complex has freed up space in the courthouse. There needs to be a capital
revitalization plan developed for the main Courthouse to identify the long-term
capital investment needed to maintain the building in good condition and preserve
the historic designation.
Striving to improve the efficiency of fire services. Commissioners will value the
“fresh eyes” of the new Administrator to review the current resources of the County’s
nine fire districts and consider options.
Increasing public communication with technology and social media. New
technologies represent an opportunity for the County to enhance the quality of its
information sharing and citizen engagement. The new Administrator should lead
these efforts.

Duties of County Administrator
The position of County Administrator was first created by resolution in 1998. The
County Administrator is the Chief Administrative Officer for Reno County and
responsible to the Board of County Commissioners for administration of all services
and programs assigned by the Board. Duties include:
1.

Serve as chief financial officer, recommending and overseeing annual
operating and capital budgets.

2.

In consultation with BOCC, prepare meeting agendas and supporting
information, attend all meetings, and provide recommendations or proposed
policies on matters considered by the Board.

3.

Recommend appointment of individuals to positions for which BOCC is the
appointing authority.

4.

Coordinate and supervise all departments under direct authority of the
BOCC, and with input from the BOCC, evaluate the performance of those
department directors.

5.

Approve the appointment, compensation, discipline, and change in status
of employees in departments under the authority of BOCC and within
departments of elected officials.

6.

Supervise, evaluate, discipline, and recommend compensation for staff in the
County Commission department.

7.

Coordinate administration of all County departments, agencies, offices,
and boards.

8.

Monitor general operations of all County entities to assure compliance
with administrative policies and make regular reports to BOCC.

9.

Execute contracts and other actions approved by BOCC.

10.

Recommend appointments to citizen boards and commissions.

The County Administrator must establish residency in Reno County after
assuming the position.

County Administrator Qualifications:
Minimum qualifications: 1) three years experience in local government
management as a manager/administrator or assistant manager/administrator;
2) a bachelor’s degree in public administration or related field from an accredited
university; 3) demonstrable and successful experience in public budgeting
and finance; 4) evidence of stable and progressive career advancement; and
5) an unblemished record of leading with integrity.
Preferred qualifications: 1) five years of experience in county government
management as a manager/administrator or assistant manager/administrator;
2) a master’s degree in public administration or related field from an accredited
university; 3) direct experience with economic or community development
programs; 4) membership in the International City and County Management
Association (ICMA); and 5) designation as an ICMA Credentialed Manager.

Leadership Qualities
The Board of County Commissioners has identified preferred qualities and practices
of the next County Administrator and will seek evidence of them in interviews and
background reviews:
•

Exceptional communication skills. The Administrator must have an ability to
listen and convey County interests, interpret information, and explain decisions
to diverse stakeholders. The Administrator will need knowledge of best practices
in public communication, especially in the use of social media.

•

Financial management expertise. He or she must be an exceptional
financial manager with experience in budgeting, debt management,
and fiscal management.

•

Skills in nurturing community relationships. The Administrator needs
diplomacy for engaging community stakeholders. Sustaining positive
relationships with community leaders and other local governments will
remain a high priority. He or she must also participate in regional, state,
and national networks for the County’s benefit.

•

Strategic thinker and innovator. Commissioners will look to the Administrator
to help shape the County’s preferred direction, anticipate challenges and
opportunities, and create a climate that values innovation and continuous
improvement.

•

Skills in facilitating group consensus and decision making. Expertise in
facilitating positive group processes – whether that group involves County
Commissioners, other elected officials, employees, or community members – is
essential to the Administrator’s effectiveness.

•

Commitment to high standards of ethical conduct. The Administrator should
embrace the ICMA Code of Ethics as a guide for professional conduct. He or
she should define the ethical standards for appointed departments and offer
guidance to employees for maintaining them.

Parameters of Compensation
The Board of County Commissioners will offer a competitive salary and benefits
package comparable with Kansas local governments. The minimum starting salary
is $125,000 annually commensurate with experience. The County provides benefits
that include group health and life insurance, retirement benefits through the Kansas
Public Employees Retirement System and a deferred compensation program. Other
benefits include personal and sick leave, a vehicle allowance, and professional
development.

Estimated Recruitment Timetable
October 1:

Approval of recruitment profile and announcement of vacancy

November 1:

Deadline for candidate resume submission

November 15:

Candidate Screening Report delivered to Board of
County Commissioners

November 19:

Board of County Commissioners selects finalists for position

December 2-6: Board of County Commissioners interviews finalists

Profile prepared by:
The Austin Peters Group, Inc.

December 10:

Board of County Commissioners selects preferred candidate
and extends employment offer

December 17:

Board of County Commissioners approves employment
agreement and announces new County Administrator

