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AGENDA
Annex Conference Room
125 W. 1 s t Avenue
Tuesday, August 10, 2021, 9:00 A.M.
I.

Call to Order

II.

Pledge of Allegiance to the American Flag and Prayer

III.

Welcome and Announcements by Commission Chair

IV.

Public Comment on Items not on the Agenda.
Please come forward to the podium, state your name and address and limit your remarks to not more than 5
minutes per item.

V.
VI.

VII.

VIII.

IX.
X.

Determine Additions or Revisions to the Agenda
Consent Agenda
If any Commissioner would like further discussions or explanation of any item they may ask that it be removed
from the consent agenda for additional consideration.
A. Vouchers (bills or payments owed by the county or related taxing units).
B. Agreement with the City Tele-Coin Company, Inc to provide telephone services for inmates at the Reno
County Correctional Facility.
C. 2021 Annual Review and Revisions to the South-Central Kansas Solid Waste Management Plan.
D. Letter of Understanding between Reno and Rice County WIC partners regarding shared registered dietitian
services.
i. Action – Motion to approve the Consent Agenda
Friesen
Sellers
Hirst
Business Items
A. Health Department COVID-19 Update
County Administrator Report
A. Department Reports
B. Financial Reports
County Commission Report/Comments
Adjournment

AGENDA
ITEM #06B

AGENDA
ITEM #06C

AGENDA ITEM

AGENDA
ITEM #06D

AGENDA DATE

August 10, 2021

PRESENTED BY

Karla Nichols – Director, Public Health

AGENDA TOPIC

Reno County and Rice County Women Infant and Children (WIC) partners regarding
sharing WIC registered dietitians - Letter of Understanding

SUMMARY & BACKGROUND OF TOPIC
In fulfillment of the State-funded WIC program, the Reno County Health Department employees a dietitian and
shares these services with Rice County. This is an annual contract that has been in place for the last 3 years.
ALL OPTIONS
Options:
1: Sign the Letter of Understanding as presented.
2: Not sign the Letter of Understanding with Rice County.
RECOMMENDATION/REQUEST
Reno County Health Department requests that the County approve the Letter of Understanding as presented.
POLICY / FISCAL IMPACT
The Reno County Health Department has included the continuation of this funding in the proposed 2022
budget. There is a desire to continue this project. Funding is provided by the State-administered WIC program.

Revised: 03/10/2021

AGENDA
ITEM #07A

COVID-19
RESPONSE
PLAN
August
2021

Reno County Health Department’s
Response Plan:
We will follow current guidance from
KDHE and CDC. It is our mission to
educate and inform Reno County
Residents on matters of public health
and safety.

Reno County Health Department’s
Response involves three points:
1. Vaccinations
2. Testing
3. Precautions

Vaccinations
■

COVID-19 vaccine available to anyone over the age of 12

■

Vaccines available are Moderna, Pfizer, and Johnson & Johnson

■

Sites in Reno County to get the COVID-19 vaccine include the Reno County Health Department,
Dillons, Medicine Shop, Walmart, Walgreens, Hutchinson Clinic, and Prairie Star Health Center.
You may go to https://vaccinefinder.org/ and find locations.

■

The vaccines are free to any Reno County Resident, regardless of citizen status or insurance

■

For a ride to one of the vaccine sites, call RCAT at 620-694-2913

Testing
■

COVID-19 affects different people in different ways. Infected people have had a wide range of
symptoms reported – from mild symptoms to severe illness.

■

Symptoms may appear 2-14 days after exposure to the virus. People with the below symptoms may
have COVID-19:
■
-Fever or chills
■
-Cough
■
-Shortness of breath or difficulty breathing
■
-Fatigue
■
-Muscle or body aches
■
-Headache
■
-New loss of taste or smell
■
-Sore throat
■
-Congestion or runny nose
■
-Nausea or vomiting
■
-Diarrhea

■

If you are sick you may get tested through your provider or the Free Community Testing site. Log on
to https://www.gogettested.com/ for more information and directions as to how to sign up.

Testing to Treatment
■

The Reno County Medical Collaborative has been meeting to discuss a common path for testing
to treatment

■

If a resident is found to have a positive test result, those results are sent to the Epidemiologists at
Reno County Health Department for follow up.

■

The Epidemiologist contacts the resident and investigates case, including high risk factors for
developing a severe case of Covid-19
–

65 years of age or older

–

55 years of age and have heart disease, hypertension or a chronic respiratory disease such as COPD

–

Have a BMI above 35

–

Chronic Kidney Disease

–

Diabetes

■

When one of the criteria is met above for increased risk of Covid-19, the patient will be asked to
seek medical treatment for Monoclonal Antibodies

■

Epi investigator will contact a Primary Care Provider for infusion treatment to be arranged

Precautions
We want to remind community members to
be vigilant in mitigating measures such as
social distancing by more than 6 feet, mask
wearing, sanitizing hands, and staying home
when you are sick. These measures, along
with vaccinating, are the best defense against
contracting COVID-19.

Projections
■

Reno County has 3,589 Reno County Residents, or 27% percent of the 65+ population, that are
not vaccinated.

■

60% of Reno County Residents are not vaccinated.

■

As of 8/4, we have 117 active COVID-19 cases.

■

Nationally, cases were doubling every 3 weeks. It looks like it may be moving faster in Reno
County because we are far below the national vaccination average and about 6 points behind
the statewide average.

■

August 11th, the projection is 168 active cases. That would put us on track to be over 250
active cases by September 1st.

What You Can Do
■

Covid-19 is a preventable disease for those that are eligible to receive the vaccine – Get Vaccinated!

■

Prevention is the key to good health, maintain appropriate weight, make sure you are working with your primary
care provider to treat or prevent diabetes, hypertension and other chronic diseases.

■

Be vigilant in mitigating measures such as social distancing by more than 6 feet, mask wearing, sanitizing hands, and
staying home when you are sick.

■

If you are sick, and think you may have Covid-19, get tested. Call your physician or go to
https://www.gogettested.com/ for testing locations.

■

Be aware that Hutchinson Regional Medical Center, and most Kansas Hospitals, are seeing increased admissions due
to other health conditions such as stroke, hypertension, diabetes due to residents not seeking medical attention
during the pandemic last year; these patients are now coming to the hospital with increased health conditions. Along
with this, several nurses have left the profession of nursing due to Covid-19 fatigue, thus, there is a staffing issue
with the shortage of nurses. In turn, this limits the hospital capacity for adding new hospital admissions.

■

Available nurses can apply for open positions at the hospital.

■

We need to encourage youth to go into the nursing profession to help lessen the nursing shortage.

AGENDA
ITEM #08A
120 W. Avenue B, Hutchinson, KS 67501
(620)694-2911

Fax: (620)694-2767

Monthly Report for July 2021
Submitted by
Barbara Lilyhorn
Director- Department of Aging and Public Transportation

Staff
•

We have two driver positions tentatively filled – and are waiting for the required testing to be
successfully completed. In addition to the usual pre-hire testing performed by Reno County,
our KDOT/ U.S.C. 49-5311 grant requires that Rcat drivers must pass a Commercial Driver
Fitness Determination medical exam even if they do not have a Commercial Driver’s License.

•

1 driver position remains open.

Budget
The Department of Aging and the Department of Public Transportation have spent 45% and 41%
respectively of the Department budgets – a composite total of 41% of the entire 002 expenditure
budget as of 7/30/21. Composite revenue is 43%. Rcat continues to have eligible grant expenditures
reimbursed at 100% for the Operations portion of the grant and has returned to the normal 80%
reimbursement rate for the Administrative portion of the grant as of July 1.
Bright Spots
•

The Department of Aging completed the distribution process for 190 Kansas Senior Farmers
Market Nutrition Program voucher booklets from the South-Central Kansas Area Agency on
Aging (SCKAAA) via the Kansas State Department of Aging and USDA. Assuming that all
vouchers will be “cashed”, the program will bring $6,650 new monies into the county. To
recap the program: The vouchers were received by income eligible Seniors (annual gross
household income ≥ 185% of poverty guideline). The voucher booklets are worth $35 - checks
are in increments of $5 and may be used for fresh produce, honey and herbs purchased
through authorized vendors. A second allotment of 12 vouchers was received 7/29/21 and 4
have already been requested.

•

After months of delay, KDOT issued the orders for vehicles awarded in the FY 2022 grant
(which began on July 1). I placed an order for 3 Fixed Route Buses with Midwest Transit
Equipment – auto industry constrictions have impacted transit vehicles and some of the KDOT
selected vendors withdrew in June (Kansas Truck). While Rcat has never worked with Midwest
Transit Equipment, they are a Ford Starcraft Allstar dealer, and we have a 2016 model in the
fleet that has been a very good vehicle.

RENO COUNTY
125 West First Ave.
Hutchinson, Kansas 67501
(620) 694-2915
Fax: (620) 694-2987

RE: Monthly report ending July 2021

Dear Randy Partington, County Administrator:

Staffing changes or issues
We have vacancies in Residential for a Field Appraiser I position and The County Appraiser’s position is open.
Financial summary
•

As of July, the Appraiser’s office will have spent approximately 48% of the year-to-date budget, with
the majority of it being payroll. The remaining expenses were primarily regular/seasonal monthly
expenses.

Projects/Issues/Challenges/Concerns
Personal Property
•

Personal property is continuing to help train on Ag questionnaires.

•

Personal property staff is adding and removing personal property items as calls and documents come in.

•

Personal property is helping taxpayers coming in or calling to address warrants they received for nonpayment of their personal property items.

•

The water report was released by PVD and Personal property staff will be working with Residential staff
on this.

Residential Department
•

Residential staff is continuing to do 17% re-inspection

•

Residential staff is working on the pre-compliance clean up queries.

•

Residential staff continues to do Payment under protest and upper-level hearings

•

Residential staff is working on Ag questionnaires and Ag site inspections.

•

The water report was released by PVD and residential staff will be training on the calculations needed
for this report.

•

The new cost tables have been loaded for Residential properties.

Commercial Department
•

Commercial staff is continuing to do 17% re-inspection

•

Commercial staff continues to do payment under protest and upper-level hearings

•

The new cost tables have been loaded for Commercial properties.

120 W. Avenue B, Hutchinson, KS 67501
620-694-2585
Fax: 620-694-2767
Automotive

Budget YTD summary
As of July 30th, we are at 54% of the overall budget. This amounts to $84,278 out of the overall budget of
$154,752. The internal service fund (fuel and parts) stands at 30% or $129,758 out of total of $428,000,

Projects/Issues
We received the 2 new patrol SUVs and Ron has completed upfitting one that has gone into service. We
will strip the equipment out of the other unit and get the old unit into service with the Appraisers and
start the upfitting of the other new unit. Other than that it has been routine maintenance and service
with the hot weather causing a few issues.

RENO COUNTY

Donna Patton
County Clerk

125 West 1st Ave.
Hutchinson, Kansas 67501
(620) 694-2934
Fax: (620) 694-2534
TDD: Kansas Relay Center 1-800-766-3777

Clerk/Election Monthly Report for July

The Election Office has received our duplicate registrant check list, so we have started
cleaning up our voter registration rolls and will be mailing out notices to those who have
possibly moved. We are checking on supplies that we will need for the General Election and
ordering those.

We have made a few changes in our offices. Jami Radloff was my Deputy County Clerk and is
now our Payroll Associate, Karen Fisher was the Payroll Associate and is now an Election
Associate, and Jenna Fager was my Deputy Election Officer and is now my Deputy County
Clerk. This was mutually agreed on and it is working out well.

In the Clerk’s Office, I have received notification from most of the taxing entities that may or
may not exceed their Revenue Neutral Rate. Out of 81 taxing entities that we are the home
county, 55 were yes, 14 were no and I didn’t hear from 12.

By the end of July, 53% of the year-to-date budget in the Clerk’s Office was used and 37% in
the Election’s Office with most of that being used for payroll.

Donna Patton

Commission Update

July 2021

Staffing
Staffing levels remain flat from last fiscal year. According to the KDOC’s recommended caseload size
and our average daily population we should have 3.6 more full time equivalent officers than we have.
This would require a funding increase of approximately $243,000. Statewide adult Community
Corrections needs an additional 45.3 officers which would cost more than $3.5 million.
Projects / Concerns
The KDOC’s new client data system is still a work in progress. Part of our plan to significantly reduce
paper usage relies on this new data system. The new system, named Athena, allows documents to be
stored in it connected to individual clients. This will allow us to reduce paper use by storing documents
in Athena rather than a paper file. We will continue working towards having officers use a laptop for
testifying in court rather than a paper file but officers are still learning the new system. Faith and
confidence in Athena will take some time considering the current data issues.
COVID-19 concerns are rising again as the numbers rise. We gave up four offices to Court Services since
they are adding new officers. During the first round of COVID-19 we used these additional offices as
interview rooms so this will no longer be an option. We are working to keep staff safe while still
meeting agency goals and keeping the community safe.
Budget
We ended fiscal year 2021 in July and were just under budget in the KDOC grants. We did not receive an
increase in funding from KDOC so assistance from the County is greatly appreciated and positively
affects community safety. All KDOC grant reports are on target to be submitted to the State on time
which will close out fiscal year 2021 for the agency.

Administration
206 West First Ave.
Hutchinson, KS 67501-5245
620-694-2929

Communications Monthly Report- July 2021
Health Department Communications:
• Press Releases: FOX BOGO vaccination, Walk with Ease, KDHE/Applebee’s, Immunization Clinics, Delta
Variant, COVID-19 cases increase
• Social and Web: Reno Recovery Collaborative, Walk with Ease, mosquito bite info, streptococcus month,
covid cases increase, Delta variant, immunization clinics, Kingman high Q&A, Childcare provider training
• Video: Taped/edited ACES training, Shortened Reno Recovery promo
• Flyers/Graphics: Applebee’s coupons, Spanish Immunization
Website:
• General updates for all departments, 3 to 5 commissioners page, budget information, 7 news flashes
• New web pages progressing, went through updates and finalizing layout
Videos/Photos:
• Bridge construction, sewer/water districts, hot mix road overlay, Community corrections interviews and
client/officer interactions, edited Don Brittain and Public Works Spotlight videos, New HR Specialist Spotlight,
Drug Court Published, Photos from Commission meetings, Sheriff/Police meeting
Social Media:
• Followers/posts:
o Facebook Reno Co.: 2,703 (+29), 56 posts
o Facebook EMA: 11,017 (+17), 8 posts
o Twitter: 779 (+13), 71 tweets
o YouTube: 183 subscribers (+14)
 Top Post Reno Co. Facebook page: Delta Variants in Reno County
• 16,042 reach, 2,283 post clicks, 27 link clicks, 110 shares, 4 hide posts
 Top Post Emergency Management Facebook page: Delta Variants
• 5,328 reach, 1,752 post clicks, 74 shares, 7 hide posts
 Top post Reno County Twitter: Delta Variants
• 1,305 impressions, 128 engagements
 Top video YouTube: Community Conversations (published June 30)
• 243 views, 6 likes
 Other posts: HR job openings, HR generalist spotlight, road closings, throw-back Thursday
courthouse photos, budget session and commission meeting live updates, July 4th office
closings, public works infographic, Don Brittain Overview, Sheriff/Police meeting updates
Committee meetings: Website Committee
Issues: No issues to report
Upcoming: Reno County will have a booth at Third Thursday to promote County Services, Job Openings, and 3 to 5
Commissioner Expansion

Emergency Management

Reno County
206 W 1st Ave
Hutchinson, KS 67501
620-694-2974

Staffing changes or issues (if any)
There are no staffing changes to report. In my department, I have a full time Emergency Management
Specialist and due to COVID we have hired a temporary full time administrative assistant. We continue
to work hard to maintain daily operations.
Budget YTD summary
At the end of July, I have used 57% of my year-to-date budget with most of that coming from payroll.
There are not any large expenditures planned in the month of August.
Projects/Issues/Challenges/Concerns
Emergency Management continues to be very busy. We continue to fulfill personal protective
equipment requests, work through the rewrite of the Local Emergency Operations Plan, participated in
webinars, attended a pipeline security awareness class, and participated in two emergency drills with
private organizations.

209 West 2nd Ave.
Hutchinson, Kansas 67501-5232
(620) 694-2900
Fax (620) 694-2901
TDD: Kansas Relay Center 800-766-3777
www.renogov.org/health
RE: Monthly report ending July 2021
Dear Randy Partington, County Administrator:
Staffing changes or issues
We have vacancies in Environmental Health, Administration, and Older Adult Services; we are
reviewing resumes and conducting interviews.
Financial summary
With most of our grants ending June 30, and new grants starting July 1st, we are working with
supervisors on requests and reports.
Projects/Issues/Challenges/Concerns
Vaccine Administration. 40.7% of Reno County residents have received at least 1 dose of the
vaccine. We have had several immunization events with schools and community partners during
the month.
Public Invitation from the Reno Recovery Collaborative. The Collaborative is inviting everyone
to take part in their next event on Friday, August 13th at 7pm at the Fox Theater.
KDHE Mobile Lab. KDHE’s mobile lab is back in Hutchinson to administer COVD-19 and
Hepatitis A vaccines, along with rapid COVID testing. The lab is set up at the Salvation Army,
700 N Walnut Street, in Hutchinson, from 8am to 3pm on July 14, 21, 29, and August 4. All
services are free and confidential.
Free Mosquito Dunks Available. While supplies last, there are free larvicide mosquito dunks
and directions for proper usage available to all Reno County residents at the Reno County Health
Department, 209 West 2nd Avenue, and at local municipalities.
Health Department Staff Education. In July, we teamed up with Wichita State University Center
for Community Engagement (CEC), with the support of USD 308, in becoming a Trauma
Informed Community with staff completing the ACES (Adverse Childhood Experiences)
Training. This training program educated staff on ways to recognize ACES, and teach resiliency
skills, in working with our many initiatives, such as, substance abuse and mental health.
Upcoming Projects
Vaccine Administration. We continue to look toward educational opportunities to discuss the
benefits of receiving the Covid-19 vaccine rather being susceptible to getting the virus. We have
several vaccine administration events scheduled in August.

Sincerely,
Karla Nichols
Director of Public Health

RENO COUNTY
206 West First Ave.
Hutchinson, Kansas 67501-5245
PHONE: (620) 694-2982
FAX: (620) 694-2508

Board of Commissioners - Department Update
Human Resources – July 2021
Helen Foster – Human Resources Director
Staffing
Human Resources has gained a new employee to fill the open position of the Human Resources Generalist/
Program Manager. At this time, Human Resources will have a new employee starting on the 2nd of August to fill
the Administrative Associate IV position. This will bring Human Resources to full staff.
Compensation Study
Phil from TAG will be coming to Reno County the first week of August to participate in a workday with Human
Resources and Administration. During this work study, Phil will be working with Human Resources to retrieve data
about our current employees. Phil is expecting to provide some preliminary data at the end of the day for Randy to
be able to make budgeting assessments. While Phil is at Reno County, we will begin scheduling individual
Department Heads for meetings to discuss the data from the study and identify any outliers.
Health Insurance Quotes
USI took our health and dental plan to market. Market data has been discussed with Randy and I. Blue Cross will
be responding with new quotes requested by Rick at USI. It is anticipated that a decision will be made within the
next 1-1 ½ weeks for our open enrollment to stay on schedule. USI and Benefits Direct have been working closely
with me to finalize a timeline for the County open enrollment to be completed. Reno County will be moving to one
plan year for all benefits and Benefits Direct will be providing the open enrollment platform for employees to elect
benefits. This will be an active open enrollment this year which will require all employees to reach out to Benefits
Direct via online portal, phone or in-person to elect benefits due to possible changes in Health and Supplemental
Benefits.
Position Openings
At the end of June, Reno County had 23 positions open and only 3 new positions opened during June. Applicants
have averaged in the high 50’s to low 60”s for the last couple of months. This is up from an average 27 applicants
a month through May. I will not have the data for July until later this month, but would anticipate that the amount is
still increasing.
Turnover Reports
Reno County shows a large increase in separations for the month of June. This has increased our overall turnover
rate to 15.52%. We had 12 separations within the month of June and the primary reason for voluntarily leaving
among those separations were for a new employer with higher wages.
As of June 30, 2021
Straight Voluntary

9.36%

Voluntary Rate incl Retirees/Med

12.81%

Involuntary Rate:

0.74%

Total Rate ALL

15.52%

Total Rate incl. (ALL - TEMP)

13.793%

Retiree

3.2%

RENO COUNTY
206 West First Ave.
Hutchinson, Kansas 67501-5245
620-694-2523
Fax: 620-694-2954

Aug. 2, 2021
Monthly Report Information Services
Michael Mathews

Staffing changes or issues
We are currently at full staff and having no issues
Budget YTD summary
At the end of July, I have used 68% of out adopted budget, we are on track for our year the majority of our large support
contracts are now paid.
Projects/Issues/Challenges/Concerns
We have received all of the recommendations from our review of the core software’s that we use AP, HR Payroll and tax.
We are currently reviewing all of them and prioritizing each one to determine what ones will bring the most efficiency to
all of the departments. We continue to receive around 80 work tickets per week and try to close the all as quickly as
possible.
Issues that we dealt with the past month include. We had very few issues this month.
July was a good month with few problems.

Maintenance & Purchasing Monthly Report 8-1-2021
Harlen Depew, Director
Staffing: The Maintenance Dept. continues to accept applications for an entry level 1st shift maintenance
technician, as well as several vacant custodial positions. No new hires within the past month.
Budget YTD summary
The Maintenance & Purchasing operating budget is still on track for this time of the year.
Projects/Issues/Challenges/Concerns
Courthouse improvement projects have been progressing at a somewhat accelerated rate over the past month.
Getting applicants for vacant positions is an ongoing challenge / concern.
I’m grateful for our current group of quality employees who are working quite hard to stay on top of the most
important tasks that need to be done, and to fill the gaps as best we know how. I know they are tired, but they
keep coming in with good attitudes and that means a lot.
In conjunction with our wage and compensation study, we have been evaluating some possible changes to our
department work assignment structure, in an effort to minimize the number of department vehicles we will need
going forward, and to provide more dedicated manpower at the Reno County Correctional Facility. In general,
some changes may be needed to better accommodate the new facilities added to our work load over the past
number of years, and to stay on top of the increasing demand in work at RCCF as equipment ages and normal wear
and tear takes its toll.

Public Works
600 Scott Boulevard
South Hutchinson, Kansas 67505
620-694-2976
Don Brittain, Director
July 2021 Monthly Report
Staff
Public Works is short one (2) full time equipment operator and (2) temporary employees.
YTD Budget Spent
Road & Bridge 36%
Planning & Zoning 48%
Noxious Weed 57%
Highlands Water District #8, 6%
Yoder Water District #101, 21%
Cedarview Lodge Sewer District #1, 42%
Habit Sewer District #202, 18%
Yoder Sewer District #201, 24%
Blue Spruce District #3-10, 12%
Highlands District #8, 35%
Equipment
All items have been ordered based off the equipment plan and in the process of being built.
Projects
Asphalt Crew has finished overlaying on 56th Ave, G Ave, Long View Rd, and Irish Creek Rd, and now
overlaying on Pleasant Valley Rd.
Mowing/Sign Crew is mowing throughout the County and replacing signs as needed.
Dirt Crew is replacing culverts throughout the County.
Bridge Crew finished building Smoots Creek Road bridge and will begin building Riverton Rd bridge 12.95
Contracted Projects
43rd Avenue Bridge is 85% complete and ahead schedule.
Nickerson Road Bridge is 90% complete and on schedule.
Challenges
Working on how to pay for rehabilitating Sewer District 201 Yoder and Sewer District 202 Habit
Working on solving the Water District 101 Yoder high nitrate problem and how to pay for it.
Working with South Hutchinson on the Scott Blvd. bridge.

Don Brittain

Road & Bridge • Planning
&Works
Zoning
• Noxious Weed • Utilities
Public
Director

Reno County Register of Deeds Office
Michelle Updegrove, Registrar
125 W. 1st Avenue, Hutchinson, KS 67501
Phone: (620) 694-2942 • Fax: (620) 694-2944
michelle.updegrove@renogov.org

Register of Deeds Monthly Report for
County Board of Commissioners
July 2021
Current Business:
July 2021:
• Documents Recorded: 1,024
• Recording Fees Collected: $55,882.00
• Technology Fund Fees Collected: $13,026.00
o County Clerk: $2,171.00
o County Treasurer: $2,171.00
o Register of Deeds: $8,684.00
• Heritage Trust Fund (HTF): $4,342
• Service Fees Collected: $682.00
Budgetary
• Percent of Budget Spent: 55%

Production Charts over 3+ Years
Annual Documents Recorded

Annual Fees Collected
$806,298.00

11091

$673,686.00
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Proposal for more staff:
Looking at these production charts, you can see the workload for this office has been increasing
for several years. I believe the number of staff compared to the volume of documents to be
processed is below standard.
Last month in our Budget Work Session we briefly discussed a part-time employee to be
budgeted into the 2022 Register of Deeds General Fund. See May 2021 Report for proposed
salary cost and position summary. Having an additional part-time employee added to the team
will help get the Digitizing Project off the ground or may help balance the workload among staff
but I have my doubts it will achieve both. In my previous monthly reports and our Budget
Session meeting, I regrettably only proposed 1 part-time employee. What needed to be done,
was to also include a full-time employee in that proposal. I strongly believe an additional Full
Time employee would improve operation efficiencies, customer service and data entry
accuracy.
Please take note of the number of personnel occupying the Register of Deeds Office in
similar sized counties with similar monthly document workload.

*Comparison of similar sized counties
County

*Population

Riley County
Butler County
Reno County
Saline County

75,056
66,698
62,765
54,701

ROD Personnel
(Including the Registrar)

5 Full Time
4 Full Time
3 Full Time
4 Full Time; 2 Part Time

Average amount of
recorded documents

900 – 1,200 per month
800 – 1,000 per month
800 – 1,000 per month
800 – 1,000 per month

*Comparison of less populated counties with less workload
Crawford County
Finney County
Geary County

38,968
36,750
34,025

3 Full Time, 1 Part Time
3 Full Time, 1 Part Time
4 Full Time

500 – 700 per month
400 – 500 per month
400 – 500 per month

*Updated 2021
*Population data taken from www.kansas-demographics.com

Digitizing Project:
In our Budget Work Session last month, Mr. Friesen had requested a summary report of work
involved and what the total cost of the Digitizing Project would be from start to finish. This task is
pending as I’m still gathering data for this. I will do my best to complete this before Friday Aug. 6th.
We also discussed some imaging issues with our first batch of digitized documents. Last week
Salina Blue, the IT Department and I have communicated over the imaging issues of our first
batch of digitized records and together we’re looking over these issues to find a solution. I will
keep you updated throughout this process as we’re reviewing images and addressing those
inconsistencies. I’m confident that IT and Salina Blue will have the appropriate solution.

Tyler Technologies Software:
Last week I attended a meeting held by IT to discuss core software. We discussed details
involving the switch from CIC Imaging and RMS to Tyler Technologies Eagle Recorder. I believe
making the switch would improve operational efficiencies and access to recorded documents as
well as increase customer service offerings. This solution would also sunset the need for the
current DocuWare application for this department. Mike Matthews agrees with the software
change but is opposed to operating two imaging programs and has requested this issue to be
discussed further. I will keep you updated on this discussion.

Sheriff:
Undersheriff:

RENO COUNTY
Darrian Campbell
Sheriff’s Office
Shawn McHaley
206 West First Ave.
Hutchinson, Kansas 67501-5298
(620) 694-2735 Office (620) 694-2702 fax
TDD: Kansas Relay Center 1-800-766-3777

July 2021 BOCC Update

08/04/2021

The Reno County Sheriff’s Office Mission is to ensure the
highest level of public safety while protecting the rights and dignity
of those we serve through community partnerships and unbiased
enforcement of the law.
Staffing changes or issues:
The Reno County Sheriff’s Office is staffed at 100 personnel; 84
full time sworn Deputies, 12 civilian support staff and 4 part-time
Offender registry personnel. The administration of the Sheriff’s Office
consists of myself, Undersheriff Shawn McHaley, Captain of the
Detective Division Steve Lutz, Captain of the Patrol Division Levi
Blumanhourst, and Captain of the Jail Division Shawn McClay.
The Sheriff’s Office continues to fill positions as they become
available.
There has been several Deputies leave the agency for various
reasons, the most recent due to being able to make more elsewhere. (On a
side note, Reno County is the worst paid agency in Reno County for
starting pay.) As we continue to move forward and continue to test and
interview new applicants as they come available, there are not as many as
there are vacancies.
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An RN has been hired for the facility which will help considerably
as there has been one nurse fielding sick call and on call requests for the
past eight to nine months.
Budget YTD summary:
The total agency budget is $6,611,844.00. There are two sides of the
budget, the Jail and what is considered to be the Sheriff side. As of the
end of June there has been approximately 49.76 percent of the budget
expended. Currently there are no issues which have risen.
Projects/Issues/Challenges/Concerns:
The Pretty Prairie Rodeo went well. It was sold out for Saturday
night and there were many there on Friday. The Reserve Deputies always
do a good job watching for any unusual or criminal activity to keep it a
family event.
The Sheriff Office participated in the Independence Day parade by
displaying a patrol vehicle and the Bearcat.
The 30th of June is the end date for each certified Deputy to have 40
hours of continuous training in order to remain certified by the State.
Reno County was able to account for 100% of all certified Deputies
completed the required training hours as the new year to acquire required
training begins on the 1st of July.
The two patrol vehicles purchased and ordered by the Sheriff’s
Office have been delivered and are currently being set up with the
required equipment.
This is all I have to report.
Darrian L. Campbell
Reno County Sheriff
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Reno County Solid Waste
703 S. Mohawk
Hutchinson, KS 67501
(620) 694-2586
Fax (620) 694-669-8126

Solid Waste Monthly Update July 2021
Prepared by Megan Davidson, Director

Staffing: We are currently at Full Staff at the landfill as the end of the month!
Projects/Issues/Challenges/Concerns: Conco is moving right along on the project.
Steel beams are being placed, concrete is being poured, materials are being
delivered daily onsite.
Landfill staff has been busy maintaining the sites, hauling cover dirt, mowing,
weed eating, etc. On July 9, 2021 landfill staff responded to a very large fire in the
pit. Reno County Fire Dept assisted with landfill staff in mitigating the fire that
was believed to be caused by fireworks that were unused that came in most likely
a trash compactor load. Landfill crews worked from 8pm-330am on 7-10-21. No
staff or equipment were harmed during the fire. We resumed to normal
operations the next day on 7-10-21.
Budget: We are waiting on one last piece of equipment that was purchased this
year on our CIP and it should be delivered sometime during the month of August.

RENO COUNTY TREASURER
125 West First Ave.
Hutchinson, Kansas 67501-5245
620-694-2938
Fax: 620-694-2776
TDD: Kansas Relay Center 1-800-766-3777

July 29, 2021

MONTHLY REPORT
STAFFING CHANGES OR ISSUES:
We have hired one (1) new tag clerk and continue to look for two more. Had another employee
move to another department for better wages and opportunities. I have not heard about another
Treasury employee.

BUDGET YTD SUMMARY:
As of this day, we are running around 60% of our budget in the largest expenses we have
(payroll). We are a little over half way through the year and overall expenses are at 44%. We do
have some areas that have not reached the time frame in which items will be charged against that
fund.

PROJECTS/ISSUES/CHALLENGES/CONCERNS:
My department’s major projects for the month of July still included the collection of the 2nd half
of Ad Valorem taxes. Sent out Notice to Taxpayer trying to collect more delinquent taxes before
they have to be published. Publishing costs are rising!! There is the usual processing titles,
renewals and refunds of motor vehicle tags. We are also still working accounts that are targeted
for the tax sale and continue to renew commercial accounts that missed their deadline. We are
in the process of gathering and verifying payment amounts due on the upcoming bond payments.
We are also working on warrant fees collected and get them released and monies sent to the
District Court.
The search for tag clerks continues. We are having issues with employee openings being hard to
fill as most applicants were making more than we offer to start or they just do not show up for
the interview.

www.renogov.org
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RENO COUNTY YOUTH SERVICES
JUVENILE DETENTION CENTER
JUVENILE INTAKE & ASSESSMENT
BOB JOHNSON YOUTH SHELTER

219 West Second Ave.
Hutchinson, Kansas 67501
(620) 694-2500
Fax: (620) 694-2504
TDD: Kansas Relay Center 1-800-766-3777

__________________________________________________________________________________________________

Youth Services Monthly Report
July 2021

Staffing changes or issues (if any)
We are in the process of completing two new employees training and will be starting another new staff next
week. Currently, we are still seeking a full time cook, stand by Intake and Assessment Officer and on call
Youth Care Specialist/Juvenile Detention Officer. The cook’s position offers insurance benefits and KPERS.
Those interested in the open positions can apply online at Renogov.org.
The employee of the month for July is Tracey Praeuner. She started her career at Youth Services on
1/28/2002. She is a full time Juvenile Detention Officer. Tracey has been helpful with filling open hours and
completing special assigned tasks.
Budget YTD Summary
As of 7/30/2021, we have spent 44% of our Shelter budget (Dept.90). The expenses are routine and are
mostly due to salaries. The total shelter budget is $1,051,666. We have spent 51% of our detention budget
(Dept.91). Detention expenditures consists of mostly salaries. The total detention budget is $1,054,065.
Projects/Issues/Challenges/Concerns
Mid July, we had youth test positive for Covid. With the possibility of all youth being exposed, all the youth
were placed in their individual rooms for quarantine. They all handled this situation very well. Youth stayed
busy by reading, watching movies and playing video games. After the required number of days, youth were
released from their rooms. We will continue to test weekly to monitor progress. To date, we have had 6 youth
and 3 staff test positive. Unfortunately, due to the Covid testing results, we have discontinued passes and
face to face visits for the shelter youth. We have also canceled community service. On a good note, we have
no positive Covid cases with our Detention youth.
We took the initiative to send out vaccine consent forms to the parents and/or agency Support Workers of all
our shelter and detention residents. This will allow residents an opportunity to receive the vaccine, prior to
school starting, if they or their parents sign and return the paperwork.
August is traditionally a very busy month with getting all the shelter youth enrolled and prepared for
attendance. We will ensure all the youth will have what they need for a successful start to the school year.
Detention youth and those shelter youth who are not eligible to be enrolled, will be taught in house by USD 308
staff. School is set to begin in 2½ weeks.

Reno County
Fund Activity YTD Summary Report
From Date: 1/1/2021 - To Date: 7/31/2021

AGENDA
ITEM #08B

Beginning Fund
Balance

Revenues

Expenditures

Ending Balance

% Increase /
Decrease

001 General Fund

14,919,894.47

15,417,780.65

10,472,230.07

19,865,445.05

33%

002 Dept of Aging

763,137.16

991,167.57

1,010,564.29

743,740.44

-3%

1,358,836.24

2,501,637.99

2,075,804.24

1,784,669.99

31%

57,791.63

76,973.19

74,036.36

60,728.46

5%

006 Special Bridge Fund

2,937,495.13

1,199,135.49

85,354.54

4,051,276.08

38%

007 Public Works

1,456,446.02

5,409,067.55

2,695,746.90

4,169,766.67

186%

008 Solid Waste

5,878,172.12

4,343,401.52

1,937,220.31

8,284,353.33

41%

674,969.49

804,771.76

1,015,855.44

463,885.81

-31%

013 Solid Waste Reserve

5,635,294.76

0.00

105,048.49

5,530,246.27

-2%

015 Employee Benefits

4,783,260.34

6,907,906.35

4,604,291.09

7,086,875.60

48%

017 Training & Evaluation Center

25,859.08

470,274.68

493,567.82

2,565.94

-90%

018 Mental Health

21,290.55

417,867.98

434,706.29

4,452.24

-79%

029 Special Park & Recreation

4,409.37

8,077.30

9,500.00

2,986.67

-32%

030 Special Alcohol & Drug

17,146.87

8,583.67

10,000.00

15,730.54

-8%

083 County Bond & Interest

142,252.49

347,548.17

64,296.46

425,504.20

199%

085 Noxious Weed/Capital Outlay

89,776.58

0.00

0.00

89,776.58

0%

086 Health/Capital Outlay

378,479.84

0.00

19,477.56

359,002.28

-5%

4,719.53

170,144.04

172,291.38

2,572.19

-45%

093 Special Equipment Fund

684,312.89

243,235.63

229,116.37

698,432.15

2%

094 Special Road Fund

681,589.21

631,866.70

8,495.91

1,304,960.00

91%

097 County Equipment Reserve Fund

325,000.00

0.00

0.00

325,000.00

0%

098 Capital Improvement Program

482,206.01

582,550.20

20,516.74

1,044,239.47

117%

099 CIP Reserve Fund

1,430,000.00

0.00

0.00

1,430,000.00

0%

180 Internal Services

112,489.42

276,085.44

312,752.22

75,822.64

-33%

$40,808,075.88

$25,850,872.48

$57,822,032.60

35%

Fund

003 Health
004 Noxious Weed

009 Youth Shelter

087 Historical Museum

Grand Total $42,864,829.20

user: Shonda Arpin
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Monday, August 2, 2021

YTD Total Expense Budget Report

As of 7/31/2021

Adopted
Organization
Budget
Fund 001 - General Fund
Department 00 - Dept
.00
Department 01 - County Commission
60,800.00
Department 02 - County Clerk
252,916.00
Department 03 - County Treasurer
238,531.00
Department 04 - District Attorney
1,183,668.00
Department 05 - Register of Deeds
152,497.00
Department 06 - Sheriff
3,283,309.00
Department 07 - Administration
470,867.00
Department 08 - Unified Courts
597,003.00
Department 09 - Courthouse General
13,514,865.00
Department 11 - Maintenance
906,772.00
Department 12 - Planning Zoning Utilities
79,711.00
Department 13 - Emergency Management
169,350.00
Department 14 - Jail
3,328,535.00
Department 15 - Human Resources
267,096.00
Department 16 - Appraiser
702,014.00
Department 17 - Election
379,411.00
Department 18 - IS/GIS
683,555.00
Department 24 - Auto Center
154,752.00
Fund 001 - General Fund Totals
$26,425,652.00

Commitments
.00
.00
.00
.00
.00
.00
4,823.20
.00
12,669.62
.00
.00
.00
.00
1,337.70
.00
.00
.00
.00
.00
$18,830.52

YTD
Transactions

Remaining
Budget

(8,979.50)
8,979.50
34,645.49
26,154.51
142,914.57
110,001.43
105,231.89
133,299.11
670,165.18
513,502.82
83,439.88
69,057.12
2,106,327.44
1,288,222.36
260,616.92
210,250.08
298,623.62
285,709.76
2,387,018.27 11,127,846.73 *
395,850.80
510,921.20
38,041.76
41,669.24
96,377.81
72,972.19
1,656,274.32
1,554,858.98
130,895.81
136,200.19
367,944.91
334,069.09
144,818.59
234,592.41
466,600.33
216,954.67
84,299.33
70,452.67
$9,461,107.42 $16,945,714.06 **

* Includes $6,893,800 Cash Carryover. Percentage of Courthouse General budget used excluding the cash
carryover is 36% instead of 18%.
** Total Percentage of budget used in the General Fund excluding Cash Carryover is 48% instead of 36%

Fund 002 - Dept of Aging
Department 20 - Depart of Aging
Department 27 - Public Transportation
Fund 002 - Dept of Aging Totals

%Used

57%
57%
44%
57%
55%
64%
55%
50%
18%
44%
48%
57%
50%
49%
52%
38%
68%
54%
36%

539,828.00
1,730,580.00
$2,270,408.00

.00
.00
$0.00

241,887.92
745,458.27
$987,346.19

297,940.08
985,121.73
$1,283,061.81

45%
43%
43%

003 - Health
004 - Noxious Weed
006 - Special Bridge Fund
007 - Public Works
008 - Solid Waste

$3,298,244.00
$129,868.00
$2,750,000.00
$6,516,799.00
$8,737,830.00

$0.00
$0.00
$0.00
$823,021.00
$25,583.67

$1,769,771.13
$73,480.29
$195,303.25
$2,305,780.94
$1,820,663.19

$1,528,472.87
$56,387.71
$2,554,696.75
$3,387,997.06
$6,891,583.14

54%
57%
7%
35%
21%

Fund 009 - YOUTH SHELTER
Department 90 - Youth Shelter
Department 91 - Juv Detention
Department 92 - Grant Misc.
Fund 009 - YOUTH SHELTER Totals

1,051,666.00
1,054,065.00
7,000.00
$2,112,731.00

.00
.00
.00
$0.00

466,717.51
535,413.80
1,912.92
$1,004,044.23

584,948.49
518,651.20
5,087.08
$1,108,686.77

44%
51%
27%
48%

$5,800,782.00
$11,312,000.00
$510,000.00
$452,025.00
$10,408.00
$27,386.00
$529,756.00
$109,776.00
$336,041.00
$185,000.00
$1,005,500.00
$755,000.00
$0.00
$1,062,000.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$86,790.72
$4,516,000.91
$480,000.00
$422,025.00
$5,500.00
$10,000.00
$62,086.00
$0.00
$19,477.56
$171,000.00
$227,594.11
$3,521.63
$0.00
$10,180.72
$0.00

$5,713,991.28
$6,795,999.09
$30,000.00
$30,000.00
$4,908.00
$17,386.00
$467,670.00
$109,776.00
$316,563.44
$14,000.00
$777,905.89
$751,478.37
$0.00
$1,051,819.28
$0.00

1%
40%
94%
93%
53%
37%
12%
0%
6%
92%
23%
0%

321,568.00
428,000.00
$749,568.00

9,835.94
.00
$9,835.94

136,635.60
129,758.94
$266,394.54

175,096.46
298,241.06
$473,337.52

42%
30%
36%

$877,271.13 $23,898,067.83 $50,311,435.04

32%

Fund
Fund
Fund
Fund
Fund

Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund
Fund

013 - Solid Waste Reserve
015 - Employee Benefits
017 - Training & Evaluation Center
018 - Mental Health
029 - Special Park & Recreation
030 - Special Alcohol & Drug
083 - County Bond & Interest
085 - Noxious Weed/Capital Outlay
086 - Health/Capital Outlay
087 - Historical Museum
093 - Special Equipment Fund
094 - Special Road Fund
097 - County Equipment Reserve
098 - Capital Improvement Program
099 - CIP Reserve Fund

Fund 180 - Internal Services
Department 11 - Maintenance
Department 24 - Auto Center
Fund 180 - Internal Services Totals

Grand Totals $75,086,774.00

1%

